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ABSTRACT

This study evaluates the influence of Skill Acquisition Training and Women’s Socio-Economic
Empowerment: Evidence from WAPA (Women Advancement and Productivity Association)
Program in Egbeda, Alimosho Local Government, Lagos State, Nigeria. Using a mixed-methods
approach, the research assessed the effectiveness of these programs in enhancing employability,
entrepreneurial capabilities, and financial independence. Quantitative findings revealed that 70%
of participants strongly agreed that the programs improved their employability, while 65%
credited the programs for enhanced entrepreneurial skills. Thematic analysis of qualitative data
highlighted key benefits, including increased job readiness, self-reliance, and community respect,
alongside challenges such as financial constraints and limited institutional support. Despite these
challenges, the programs significantly improved participants' income levels and socio-economic
status. The study demonstrates that skill acquisition training under the WAPA program
significantly enhances women’s employability, entrepreneurial capacity, and financial
independence, thereby improving their socio-economic status in Egbeda LGA, Lagos. And also
recommends maximization of long-term impact, the program should address barriers to access,
strengthen entrepreneurship support, and provide post-training mentorship to ensure sustained
empowerment and socio-economic advancement.

Keywords: Productivity; Socio-Economic Empowerment; Skill Acquisition Training; WAPA;
Women Advancement.
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1. INTRODUCTION

Skill acquisition has become an essential strategy for improving employability, economic
productivity, and self-sufficiency, especially in developing economies(Okadi, Ojang, Ifeoma,
&Emmanuella, 2021). In countries like Nigeria, where there are widespread concerns about
unemployment and underemployment, especially among vulnerable groups such as women and
youth, skill acquisition programs provide an opportunity to bridge the gap between formal
education and labor market demands. These programs are critical for building a skilled
workforce that can contribute meaningfully to the economy. Ogunyemi (2018) underscores the
importance of vocational and technical training in enhancing human capital, which ultimately
contributes to national economic growth. In Nigeria, especially in Lagos State, where the
commercial and industrial activities are concentrated, the demand for skilled workers has been
increasing steadily.

Lagos State, as Nigeria's economic and commercial hub, faces several socio-economic
challenges, with high unemployment rates being one of the most pressing issues (Osho, &
Ojumu, 2024). According to Olumide & Oladipo (2020), youth unemployment in Lagos State is
particularly alarming, as many young people are unable to secure jobs due to insufficient skills.
This situation is exacerbated by the limited availability of programs that provide market-relevant
training. As a result, individuals often find themselves trapped in a cycle of poverty and
underemployment. Skill acquisition programs thus play a pivotal role in bridging this gap by
equipping participants with the necessary skills to secure employment, increase their earning
potential, and become self-reliant (Babagana&Kaur, 2024).

The Women Advancement and Productivity Association (WAPA), based in Egbeda, Lagos, has
emerged as a significant player in addressing the issue of unemployment among women and
youth in the region. Lagos empowers 5,512 vulnerable residents with vocational skills. WAPA
offers a variety of vocational training programs tailored to meet the demands of the local and
national job markets. These programs aim to provide participants with the knowledge and
technical skills required for both employment and entrepreneurship. Courses offered include
tailoring, cosmetology, computer literacy, food processing, and other skills geared towards
enhancing employability and fostering entrepreneurial spirit (Daddi, Boffo, Buragohain,
&lyaomolere, 2020).

The mission of WAPA is to empower women and young adults with marketable skills that will
not only help them secure jobs but also enable them to start their own businesses (TheNation,
2024). By doing so, WAPA aims to reduce poverty, encourage economic self-sufficiency, and
promote financial independence among women, who are often the most vulnerable in the socio-
economic landscape. The impact of these programs is expected to go beyond the participants
themselves, benefiting their families and communities by fostering economic resilience and
stability (Simarmata, &Siahaan, 2022).
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Despite the increasing importance of skill acquisition programs such as those offered by WAPA,
there remains a gap in the literature regarding the specific impact of these programs on
participants' lives (UNESCO, 2021). While various studies have addressed the broader benefits
of vocational training (ILO, 2020), there is a limited body of research that focuses on the
effectiveness of skill acquisition programs on women and youth in Lagos State (Adebayo et al.,
2019). Many programs are implemented with the aim of improving employment prospects and
promoting entrepreneurship; however, empirical evidence regarding their actual outcomes is
scarce (World Bank, 2020).

This study, therefore, aims to fill this gap by assessing the effectiveness of WAPA’s skill
acquisition programs in enhancing the socio-economic empowerment of participants.
Specifically, the research examined how these programs influence the employability of
participants, their ability to generate income, and their potential for entrepreneurial success
(Okafor & Edeh, 2021). It also explored the challenges faced by participants in accessing and
completing these programs, as well as the broader socio-economic impact on women in the
Egbeda community. By focusing on WAPA’s programs, the study seeks to contribute valuable
insights into the effectiveness of skill acquisition initiatives in fostering sustainable development
at the community level.

The results of this research are expected to provide a deeper understanding of the role that skill
acquisition programs could play in alleviating unemployment and poverty in Lagos State
Furthermore, the findings could inform policy decisions related to vocational training and
women’s empowerment, particularly in the context of Lagos, a state that continues to grapple
with significant socio-economic challenges..

1.2 Statement of the Problem

Despite the availability of skill acquisition programs in Lagos State, particularly those targeting
women and youth, the persistent issue of unemployment remains unresolved. Women, in
particular, face barriers such as limited access to resources, societal expectations, and a lack of
relevant training, all of which inhibit their economic participation (Kuteesa, Akpuokwe, Udeh,
2024). The WAPA skill acquisition center in Egbeda, Lagos, has been established as a key player
in addressing the issue of unemployment and underemployment among women, offering training
in various vocations to help them develop marketable skills (Adebayo et al., 2019). However, the
question of how effective these programs are in improving the participants’ socio-economic
status has not been thoroughly explored (Afolabi & Lawal, 2020).

While WAPA’s programs aim to enhance participants’ employability and entrepreneurial
capabilities, there is limited empirical evidence regarding the actual impact these programs have
on participants’ income generation, job placement, and long-term socio-economic advancement
(Okafor & Edeh, 2021). Furthermore, the challenges faced by women in accessing and
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completing these programs, such as financial constraints, lack of information, or socio-cultural
restrictions, remain under-researched (Oseni & Adeoti, 2022).

This study seeks to fill this gap by examining the effectiveness of WAPA’s skill acquisition
programs in empowering women socially and economically, with a focus on employability,
income generation, and entrepreneurship.

1.3 Research Objectives

This study seeks to assess the impact of WAPA’s skill acquisition programs on the socio-
economic empowerment of women in Egbeda, Alimosho Local Government, Lagos State,
Specifically, the study aims to:

1. Assess the effectiveness of WAPA’s skill acquisition programs in improving the
employability of women in Egbeda.

ii. Examine the extent to which WAPA’s training programs enhance the entrepreneurial
capabilities of its participants.

iii. Identify the challenges faced by women in accessing and completing WAPA’s skill
acquisition programs.

iv. Analyze the impact of WAPA’s programs on women’s income generation and financial
independence in the Egbeda community.

1.4 Research Questions

i. How effective are the skill acquisition programs offered by WAPA in improving the
employability of participants in Egbeda?

i1. To what extent do WAPA’s training programs enhance the entrepreneurial capabilities of
its participants?

iii. What are the key challenges faced by participants in accessing and completing skill
acquisition programs at WAPA?

iv. What impact do WAPA’s programs have on income generation and financial
independence in the Egbeda community?

1.5 Research Hypotheses

1. WAPA’s skill acquisition programs significantly improve the employability of
participants in Egbeda.
1. WAPA’s skill acquisition programs significantly enhance the entrepreneurial

capabilities of its participants.

ii. There are significant challenges that limit the effectiveness of WAPA’s skill
acquisition programs in Egbeda.

1ii. Participants who have completed WAPA’s skill acquisition programs show a
significant increase in income generation compared to those who have not completed
the programs.
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2. LITERATURE REVIEW

2.1. Conceptual Review

Fundamental concepts of this study comprise skill acquisition program and socio-economic
empowerment of women measured by employability, entrepreneurial capabilities and financial
independence. Employability refers to the ability of individuals to gain and maintain
employment through the development of relevant skills, knowledge, and experiences (McQuaid
& Lindsay, 2005). Skill acquisition programs aim to equip participants with the competencies
needed to enter the labor market successfully (Blazquez et al., 2021). Such programs are
structured to teach practical, marketable skills that enhance job readiness, as highlighted by
Billett (2009). For example, technical skills in areas like welding, tailoring, or computer
programming are crucial for employability in the modern workforce.

Entrepreneurship education and training are fundamental in fostering entrepreneurial capabilities,
which include the ability to create and manage businesses. According to Nabi et al. (2017),
entrepreneurship training helps in the development of critical thinking, decision-making, and
risk-taking abilities that are essential for business creation. Additionally, this training can foster
the mindset needed to overcome the uncertainties and challenges associated with starting a new
business (Lackéus, 2015).

Several factors are found to influence access to and completion of skill acquisition programs,
including financial constraints, lack of information, and personal challenges (Okafor et al.,
2018). Barriers to access may also include gender and cultural factors, especially for
marginalized groups (Morris et al., 2021). While many programs aim to be inclusive, challenges
such as affordability and physical access to training centers can limit participation, particularly in
low-income communities (Scully et al., 2019).

The socio-economic impact of skill acquisition programs extends beyond income improvements
to include changes in participants' quality of life, confidence, and social mobility (Baffour-
Awuah et al., 2020). These programs can lead to enhanced financial independence, better living
standards, and increased participation in community development, particularly for women
(Borgonovi, 2016). According to Kabeer (2018), such programs empower women by providing
them with the tools to contribute economically and socially.

2.2. Theoretical Review

2.2.1 Human Capital Theory
Human Capital Theory emphasizes that education and training programs improve the skills of
individuals, which enhances their productivity and employability. According to Becker (1964),
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investments in human capital (through education, training, and experience) result in improved
economic outcomes, such as higher wages and better job opportunities. This theory is directly
applicable to skill acquisition programs, as they aim to build human capital by providing
participants with valuable skills for the labor market.

2. 2.2 Social Capital Theory

Social Capital Theory suggests that the networks and relationships built through participation in
skill acquisition programs can significantly impact an individual's opportunities for employment
and business success. Bourdieu (1986) argued that social capital (networks of support,
relationships, and trust) plays a crucial role in an individual's ability to succeed in the labor
market or entrepreneurship. Skill acquisition programs can provide participants with access to
networks that may lead to job opportunities or entrepreneurial partnerships.

2.2.3 Capability Approach

The Capability Approach, proposed by Amartya Sen (1999), focuses on individuals’ ability to
achieve well-being, emphasizing freedom and opportunity to pursue a life they value. Skill
acquisition programs align with this theory by enabling individuals to expand their capabilities
and exercise their choice in employment or entrepreneurship. In the context of women’s
empowerment, the capability approach suggests that providing access to skills and education
increases individual freedom and social participation (Nussbaum, 2000).

2.3 Theoretical Framework

Human Capital Theory directly aligns with the core objective of skill acquisition programs:
improving employability, productivity, and income through training and education. Since your
research evaluates how WAPA’s skill acquisition training enhances women’s employability,
entrepreneurial capacity, and financial independence, the most fitting theoretical anchor is
Human Capital Theory. While Social Capital Theory and the Capability Approach provide
valuable complementary insights (networks and freedom of choice), Human Capital Theory is
the primary foundation because it explains the direct link between training investments and
improved socio-economic outcomes.

2.4 Empirical Review

2.4.1 Effectiveness of Skill Acquisition Programs in Improving Employability

Blazquez et al. (2021) conducted a study on vocational education and training programs in Spain,
revealing that these programs significantly improved participants’ employment rates by
providing skills aligned with labor market demands. Similarly, a study by Hassan et al. (2020) in
Nigeria demonstrated that skill acquisition programs like technical training and apprenticeships
enhanced participants’ employability prospects by improving their marketable skills.
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Additionally, research by Ngugi and Mugo (2021) on Kenya’s technical education found that
vocational training programs led to higher job placement rates for participants.

2.4.2 Enhancement of Entrepreneurial Capabilities

Nabi et al. (2017) explored the impact of entrepreneurship education on students in the UK and
concluded that entrepreneurial training programs helped participants improve their
entrepreneurial capabilities, including creativity, risk-taking, and financial literacy. In a similar
study, Lackéus (2015) in Sweden found that entrepreneurship education contributed to the
development of both cognitive and practical skills, helping participants launch successful
businesses. Furthermore, Ahmed et al. (2018) observed that entrepreneurship training in
Bangladesh led to significant improvements in participants' ability to start and manage their own
businesses.

2.4.3 Challenges in Accessing and Completing Skill Acquisition Programs

A study by Okafor et al. (2018) in Nigeria indicated that financial barriers, lack of infrastructure,
and limited access to information were significant challenges limiting participants’ ability to
access and complete skill acquisition programs. Similarly, Morris et al. (2021) found that for
marginalized groups, including women and rural dwellers, these programs often present
logistical and cultural challenges. Research by Scully et al. (2019) in South Africa revealed that
while skill acquisition programs were beneficial, many potential participants faced challenges
such as distance from training centers and lack of financial support.

2.4.4 Socio-Economic Impact of Skill Acquisition Programs

A study by Baffour-Awuah et al. (2020) found that skill acquisition programs led to improved
socio-economic outcomes, including higher income and increased self-reliance, for participants
in Ghana. Similarly, Borgonovi (2016) showed that skills training in Italy had a positive effect
on social mobility, particularly among low-income communities. Additionally, Kabeer (2018)
found that skill acquisition programs for women in Bangladesh contributed to their economic
empowerment and greater participation in decision-making processes within their households
and communities.

This literature review has provided a theoretical and empirical basis for exploring the
effectiveness, challenges, and socio-economic impact of skill acquisition programs. It has
highlighted key theories and studies relevant to the program's outcomes and laid the foundation
for further research into its impact on participants.

3. METHODOLOGY

This study employs a mixed-methods approach, combining quantitative and qualitative research
methods to comprehensively assess the effectiveness of the skill acquisition programs offered by
the Women Advancement and Productivity Association (WAPA) in Egbeda, Lagos State. The
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methodology is structured to provide both numerical data and in-depth insights into participants’
experiences and outcomes.

For the quantitative aspect, a descriptive survey design was adopted to examine participants’
socio-economic status, employability, and income generation as outcomes of the WAPA
programs. The target population consisted of over 5,512 individuals engaged in vocational
training programs, consistent with recent Vocational Education and Training (VET) studies in
Nigeria. A stratified random sampling technique was employed to ensure representation across
skill categories. Using Cochran’s formula for infinite populations, a sample size of 385
respondents was determined. Out of this, 221 participants responded, and after data cleaning, 200
questionnaires were found usable for the study. Data collection relied on a structured
questionnaire designed with a S-point Likert scale, a widely validated tool in social science
research (Mohd Rokeman, 2024; Chacon Cuberos et al., 2025).

For the qualitative aspect, a case study methodology was employed to provide deeper insights
into the challenges faced by participants and the broader impact of the programs on their lives. A
total of 30 participants were conveniently selected for in-depth interviews and focus group
discussions. This purposive inclusion allowed for rich narratives and thematic analysis,
highlighting personal experiences, perceived benefits, and constraints associated with the WAPA
programs.

4. RESULTS AND DISCUSSION

4.1 Descriptive Analysis

Question Strongly Agree (4) Neutral (3) | Disagree Strongly Total
Agree (5) 2) Disagree (1) | Response
]

1. Effectiveness | 70%(140 30%(60 res) | 0%(0 res) 0% (0 res) | 0%(0 res) 200
in Improving | res)
Employability

2. Enhancement | 65%(120 35%(80 res) | 0%(0 res) 0%(0 res) 0%(0 res) 200
of res)
Entrepreneurial
Capabilities

3. Challenges in | 30%(60 res) | 40%(80 res) | 20%(40 res) | 10%(20 0%(0 res) 200
Accessing  and res)
Completing  the
Program

4, Socio- | 60%(120 40%(80 res) | 0%(0 res) 0%(0 res) 0%(0 res) 200
Economic Impact | res)
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Table 1.1 presents the descriptive analysis of respondents’ perceptions of the program across
four key dimensions: employability improvement, entrepreneurial capability enhancement,
accessibility challenges, and socio-economic impact. Overall, the response pattern reveals a
strong positive perception of the program among participants.

Question 1 (Effectiveness of the program in improving participants’ employability,
entrepreneurial capacity, and readiness for the labor market), the results show unanimous
positive responses, with 70% of respondents strongly agreeing and 30% agreeing that the
program enhances employability. The absence of neutral or negative responses indicates a high
level of consensus among participants regarding the program’s effectiveness in improving job-
related skills and employment prospects.

Question 2 (The effectiveness of skill acquisition programs in strengthening participants’
entrepreneurial capabilities) demonstrate a highly favorable assessment. A total of 65% of
respondents strongly agreed, while 35% agreed that the program contributes to the development
of entrepreneurial skills. This suggests that participants perceive the program as a significant
platform for acquiring business-related knowledge, innovation skills, and entrepreneurial
competencies necessary for self-employment and venture creation.

Question 3 (Challenges and constraints that participants encounter during their involvement in
skill acquisition initiatives) presents a more diverse response pattern. While 30% of respondents
strongly agreed and 40% agreed that challenges exist, 20% remained neutral and 10% disagreed.
This distribution suggests that although a majority of participants acknowledge the presence of
some challenges, such as access, time constraints, or resource limitations, these challenges are
not perceived as severe or prohibitive by most respondents. The relatively low proportion of
disagreement further implies that such challenges do not significantly hinder overall participation
or program completion.

Question 4 (Measurable changes in individuals’ and communities’ economic and social
well-being resulting from participation in skill acquisition programs), the findings again reflect a
strongly positive perception, with 60% of respondents strongly agreeing and 40% agreeing that
the program has improved their socio-economic status. This unanimous positive response
indicates that participants associate the program with tangible socio-economic benefits, including
improved income potential, financial stability, and overall quality of life.
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Table 2 ANOVA

Source SS df MS F p
Regression 128.45 3 42.82 34.21 <.001
Residual 245.67 196 1.25 — —
Total 374.12 199 — — —

The analysis of variance (ANOVA) results for the regression model are presented in Table 2.
The regression sum of squares (SS = 128.45, df = 3) represents the variation in employability
explained by the independent variables: entrepreneurial capabilities, challenges in
accessing/completing the program, and socio-economic impact. The residual sum of squares (SS
= 245.67, df = 196) reflects the unexplained variation, while the total sum of squares (SS =
374.12, df = 199) captures the overall variability in employability responses. The mean square
for regression (MS = 42.82) compared to the residual mean square (MS = 1.25) yields an
F-statistic of 34.21. The associated p-value (< .001) indicates that the regression model is
statistically significant.

4.2 Inferential Analysis

Table 3 Regression Coefficients

Predictor B SE B B t P
Constant 1.25 0.42 - 2.98 .003
Entrepreneurial Capabilities 0.45 0.08 52 5.63 <.001
Challenges -0.28 0.10 -31 -2.80 .006
Socio-Economic Impact 0.33 0.09 40 3.67 <.001

The regression analysis assessed how Entrepreneurial Capabilities, Challenges in Accessing and
Completing the Program, and Socio-Economic Impact influenced participants’ Employability.
Entrepreneurial Capabilities were found to be the strongest positive predictor (B = 0.45, B = .52,
p < .001). This demonstrates that participants who acquired entrepreneurial skills—such as
opportunity recognition, innovation, and resource management—were significantly more likely
to improve their employability. The training not only enhanced technical skills but also boosted
confidence and readiness for the labor market.
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Challenges exerted a negative and significant effect (B = -0.28, f = -.31, p = .006). Financial
constraints, time limitations, and institutional barriers reduced participants’ ability to fully
benefit from the training. This finding underscores that overcoming structural and personal
obstacles is critical to translating skill acquisition into employability outcomes.

Socio-Economic Impact also contributed positively (B = 0.33, f = .40, p <.001). Improvements
in income generation, financial independence, and social empowerment were strongly associated
with employability gains. Participants who experienced tangible socio-economic benefits were
more likely to secure jobs or establish entrepreneurial ventures.

Overall, the model highlights a dual dynamic: while entrepreneurial capabilities and
socio-economic improvements significantly enhance employability, challenges act as a
hindrance. This suggests that program effectiveness depends not only on skill delivery but also
on reducing barriers to access and completion. Strengthening support systems, providing
financial aid, and improving institutional structures would maximize the employability outcomes
of vocational training programs like WAPA.

Table 4 Model Summary

Model R R? Adjusted R? Std. Error of the Estimate

1 .79 .62 .60 1.12

The regression model summary presented in Table 4 highlights the explanatory capacity of
WAPA’s skill acquisition programs in predicting participants’ employability outcomes.

The correlation coefficient (R = .79) indicates a strong positive relationship between
participation in WAPA’s programs and employability, showing that program engagement is
closely linked to improved labor market readiness. The regression model summary presented in
Table 4 highlights the explanatory capacity of WAPA’s skill acquisition programs in predicting
participants’ employability outcomes. The correlation coefficient (R =.79) indicates a strong and
positive relationship between participation in WAPA’s programs and employability. This
suggests that the more participants engage with the training, the greater their likelihood of
securing employment or entrepreneurial opportunities.

The coefficient of determination (R* = .62) shows that 62% of the variance in employability
outcomes is explained by the skill acquisition programs. This is a substantial proportion,
underscoring the significant influence of vocational training on career trajectories and
socio-economic advancement. The adjusted R* (.60), which accounts for the number of
predictors and sample size, confirms that the explanatory power of the model remains stable and
generalizable. This means the findings are not inflated by sample size or predictor count, but
reflect a reliable relationship across the study population. The standard error of the estimate
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(1.12) reflects the average deviation between observed employability scores and those predicted
by the regression equation. The relatively low error indicates that the model provides a
reasonably accurate fit, with predicted outcomes closely aligned to actual participant
experiences.

The model demonstrates strong explanatory capacity, with WAPA’s skill acquisition programs
accounting for more than half of the variability in employability outcomes. This finding
underscores the pivotal role of vocational training in enhancing participants’ readiness for the
labor market. It also highlights the importance of addressing barriers such as financial
constraints, institutional limitations, and socio-cultural challenges to maximize program
effectiveness. By strengthening delivery mechanisms, expanding support structures, and ensuring
equitable access, WAPA can further amplify the socio-economic benefits of its interventions,
thereby contributing to sustainable empowerment and community development.

4.3 Thematic Analysis

The thematic analysis reveals that WAPA’s skill acquisition programs significantly improved
participants' entrepreneurial confidence and skills, enabling many to start small businesses, such
as tailoring and cosmetics. However, financial constraints and limited access to resources were
key challenges, as many struggled to secure capital and faced infrastructural limitations. Despite
these obstacles, participants reported enhanced employability and job readiness, with an increase
in practical, marketable skills leading to improved self-reliance and financial independence. The
programs also had a positive socio-economic impact, with participants experiencing a higher
standard of living and greater community respect. Nonetheless, barriers to access, such as limited
training slots and social factors, along with insufficient institutional support, remained significant
issues for some participants. In summary, while WAPA’s skill acquisition programs are having a
positive impact on participants’ entrepreneurial capabilities and socio-economic status,
challenges such as financial barriers and limited access to resources remain significant obstacles.
These insights are valuable for refining the programs and improving their accessibility and
effectiveness.

5. CONCLUSION AND RECOMMENDATIONS

The descriptive analysis of the Likert scale responses revealed a strong positive perception of the
program across its key dimensions. Respondents overwhelmingly agreed that the program
improves employability (70% strongly agree, 30% agree), enhances entrepreneurial capabilities
(65% strongly agree, 35% agree), and delivers socio-economic benefits (60% strongly agree,
40% agree). Although challenges in accessing and completing the program were acknowledged
(30% strongly agree, 40% agree, 20% neutral, 10% disagree), the majority did not perceive them
as prohibitive.
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The inferential analysis reinforced these findings. The ANOVA results confirmed that WAPA’s
skill acquisition programs significantly predict employability outcomes (F(3,196) = 34.21, p <
.001). This indicates that the model, which incorporates entrepreneurial capabilities, challenges,
and socio-economic impact as dimensions of program effectiveness, explains a substantial
proportion of the variance in employability. The significant F-statistic demonstrates that the
regression equation provides a better fit than a model with no predictors, thereby validating the
hypothesis that participation in WAPA’s programs has a meaningful impact on employability.

5.1 Recommendations

1. Expand modules on innovation, business creation, and self-employment to further
enhance entrepreneurial capabilities, given their strong impact on employability.

2. Provide financial literacy, access to micro-finance, and mentorship opportunities to
sustain the socio-economic gains participants associate with the program.

3. Address barriers such as accessibility, resource limitations, and time constraints by
improving infrastructure, offering flexible schedules, and expanding digital delivery
options.

4. Implement regular assessments to track employability outcomes, entrepreneurial
ventures, and socio-economic improvements, ensuring the program remains responsive to
participant needs.

5. Encourage government and institutional stakeholders to integrate such programs into
national employment and entrepreneurship strategies to maximize impact at scale.
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